POLICE COMMITTEE
1 November 2018
OUTSTANDING REFERENCES

No.

Meeting Date &

Item 7 — River Cameras
Project

River Cameras Report

and Wellbeing Board for their information.

Action Owner Status
Reference
1. 20-09-18 The Deputy Chairman requested that the Terms of Reference | Town Clerk COMPLETE
Item 5 — Report of Action be circulated to Members of the Capital Buildings Committee.
Taken, Police
Accommodation Working
Party Update 04-10-18: This was submitted to the Capital Buildings
Committee agenda for information on 4 October 2018.
PAWP Terms of Reference
2. 20-09-18 Members proposed that budget monitoring report tables | CoLP DUE
Iltem 6 — Budget monitoring | include six columns reporting the Budget, Expenditure and Net DECEMBER
Report to June 2018 figures for both the year to date and the year going forward. 2018
Budget Monitoring Tables
3. 20-09-18 A Member requested that this report be submitted to the Health | Town Clerk COMPLETE

To be submitted
to 23 November
meeting of
Health &
Wellbeing
Board




No.

Meeting Date &

Item 11 — Equality and
Inclusion Update

Civilian Staff Gender Pay
Statistics

gender pay gap data to Members as soon as it was available
via the Equality and Inclusion Manager.

Update 19/10/18- This information was sent to the Town Clerk
to circulate to Members which was completed.

Action Owner Status
Reference
4. 20-09-18 The Independent Advisory Group (IAG) and Community | CoLP COMPLETE
Item 11 — Equality and Scrutiny Group (CSG) would likely be merged into a unified City In report on
Inclusion Update of London Police Community Group (CPCG). The agenda
Commissioner explained that once the outcome of the ongoing
Community Engagement review was known, then a timeline for implementation would be
Review brought back to Members as part of the next regular
Community Engagement update.
Update 19/10/18: This is included within the quarterly
community engagement update on the agenda.
5. 20-09-18 The Commissioner undertook to provide the civilian staff | CoLP COMPLETE




No.

Meeting Date &

Government Cycling
Consultation

Remembrancer agreed to feed back in due course.

Update 10t October: A response as below was sent to the TCs
for onward dissemination to the Member.

“With reference to the OR raised at the September 20t Police
Committee as shown. On the 3" October CoLP along with
other forces nationally, received a request form the National
Police Chiefs Council (NPCC) Lead on Cycle Safety,
Assistant Chief Constable Tim Kingsman, West Yorkshire
Police, to complete the Department of Transport consultation
process in relation to introducing new and updated legislation
around cycling offences, and send the response to ACC
Kingsman as NPCC lead. This will then be fed into a Service
wide response to the consultation from the Police Service
nationally.”

The member further requested sight of the feedback to the
consultation by CoLP to the NPCC. This will be provided in
due course once the deadline has passed which is the 24t
October.

Action Owner Status
Reference
6. 20-09-18 A Member noted that a government consultation was taking | Remembrancer
Item 13 — Questions... place on new cycling offences and asked if there was facility to | (CoLP COMPLETE
provide a response in consultation with the Police. The | responded)




No.

Meeting Date &

Barbican CCTV

Update 06-09-18- As reported in the report to the May Police
Committee this will now form part of Secure City Programme
when CCTV is reviewed in the round. As outlined in the May
report, the City of London Police in partnership with the City of
London Corporation will conduct a full assessment of the Estate
to gauge pedestrian flows and security, once the dependant
(Crossrail and London Wall) works have been completed.

Action Owner Status
Reference
7. 24-05-18 (1) A Member noted that the outstanding action relating to | CoLP DUE MARCH
Item 4 - Outstanding Barbican CCTV had been removed and requested that it be 2020
References reinstated.
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Meeting Date &
Reference

Action

Owner

Status

12-07-18 (5)

Item 13a - Special interest
Area Updates -
Safeguarding and Public
Protection, ICV Scheme

Domestic Abuse
Employers’ Initiative

The Chairman asked if there were figures that could
demonstrate the Employers’ Initiative on Domestic Abuse
effects on Domestic Abuse.

06-09-18: DI Public Protection Unit (PPU) has reported that
The Employers Initiative on Domestic Abuse (www.eida.org.uk)
is a nationwide initiative which companies can join to
demonstrate their commitment to tackling domestic abuse and
supporting their employees. It is a network of
businesses/corporations attending conferences etc and
provides resources for employers. This does not require us to
do any ‘work’ as such around the issue but demonstrates our
commitment to tackling it.

As such, there will be no figures either nationally or locally to
demonstrate the effect of the Employers Initiative on DA.
(CoLP has only just signed up in any case).

The DI PPU has updated that CoLP has however introduced a
new Domestic Abuse toolkit in mid-August, so when the next
SIA Vulnerability update is due to Committee, has offered to
include some information in the briefing for the Lead Member
on that instead.

ColLP

DUE 2019



http://www.eida.org.uk/

